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• Diversity increases our effectiveness and fighting capability by 
providing a wealth of perspectives, skills and talents, derived from 
different backgrounds, experiences and upbringings. Our society is 
changing swiftly, and our Academy and military must lead these 
developments. In 2018 we accepted the highest number of minority 
cadets in our history (more than 33.3%).  Approximately 50% of the 
cadet wing is represented by either gender (27% women) or 
race/ethnicity (25% minority men) diversity.  We are not done on this 
front, and will continue to strive to improve these numbers so that our 
Academy more closely reflects the society it serves and possesses the 
greatest strengths of that society. 
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• Gender diversity enhances overall creativity and innovation by 
providing a combination of different skills, perspectives and 
backgrounds to the Air Force and the Air Force Academy.  The class 
of 2018 at the Air Force Academy included our highest percentage of 
women applicants (30.3%), and we expect the Class of 2023 to be 
even higher. Our current junior class includes the highest percentage 
of women in our Academy’s history (29.9%).  Overall the cadet wing 
is 27% women and make up over 30% of the cadet wing leadership. 
It’s extremely important to continue to have women in leadership 
positions as role models and to create a culture of inclusion.  
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